
 

 

 

Final Report – 2022 First Nation Guide Mentorship Program  

Summary of Completed Projects 
 
Introduction 

In June 2019, the Guide Outfitters Association of British Columbia (GOABC) and the Province of 
British Columbia entered into an Agreement whereby the GOABC was provided funds to help build 
relationships with First Nation communities in areas where guide outfitters operate and overlap 
with First Nations Traditional Territories.   
 
Outfitters are in the wilderness during a good portion of the year, generally more than 200 days 
annually.  They are very familiar with the land and natural environment.  Given that each guiding 
territory overlaps with one or more First Nation Traditional Territory, the outfitters and First Nation 
leaders and community members have an opportunity to share experiences, stories, and 
knowledge about the land and resources.  There are many opportunities to learn about business 
and culture.  This Program is seen as an opportunity to improve relationships and assist with 
reconciliation. 
 
The First Nation Guide Mentorship Program description specifies: Through mentorship and training, 
the Program aims to foster cooperation, opportunity, and capacity on the land base where guides 
certificates areas overlap with First Nation traditional territories.  The expected outcomes of the 
Program include shared appreciation and connectivity of culture to the land, exchange of 
knowledge and skills, and benefits for community members related to culture, education, training, 
employment, business, and economic opportunities for First Nation communities.   
 
Year One 

The first pilot year of the program began with a call for project proposals.  This required both 
willing outfitters and willing First Nations.  Several outfitters expressed an interest; ten project 
applications were submitted to the program and were seriously considered.  Given that the funds 
could not accommodate all ten, seven projects were selected.   
 
Throughout the year, each of the seven projects conducted under the Agreement made great 
strides in building relationships and conducting activities with the First Nation leadership and 
community members, to achieve the expected outcomes.  It was understood that future activities 
would be required to continue to nurture and grow these relationships.   
 
Year Two Projects 

Again, in year two the GOABC began by extending a call for proposals from its membership, with 
preference being given to projects continuing from Year One of the Program.  After evaluation, five 
projects were selected.  The five vary in scope and purpose, depending on the First Nation’s and 
outfitter’s needs, expectations, and funding.  Three were a continuation of projects initiated in the 
first year. 
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Unfortunately, because of COVID-19, the Tsi Del Del First Nation Guide School was not able to 
proceed; however, it did proceed in 2021.  This guide school was partially funded in year two and 
year three. 
 
In general, the parties to each project were able to adhere to the plans and achieve the desired 
outcomes.  However, considering COVID-19, projects also needed to be flexible to adjust to 
changing circumstances and accommodate changes in timing, activities, or number of people.  All 
but one of the four projects made significant strides forward.  All helped to increase awareness, 
improve relationships, and contribute toward reconciliation.  Several had plans to continue if there 
was future support and funding.    
 
Year Three Projects 

As in the two previous years, the GOABC began by extending a call for proposals from its 
membership, with preference being given to projects continuing from previous years of the 
Program.  After evaluation, ten projects were selected.  The ten vary in scope and purpose, 
depending on the First Nation’s and outfitter’s needs and expectations, and funding.  Two were a 
continuation of significant projects initiated in the first year. 
 
Ongoing COVID-19 concerns as well as forest fires impacted several of the projects, some to the 
point where they were unable to proceed in any capacity and were thus deferred to future years. 
 
In general, however, 2021 saw increased uptake from the GOABC members, and a host of new and 
successful projects aiding in reconciliation and the advancement of initiatives that benefit wildlife 
and habitat.  
 
Year Four Projects 

In 2022 the call for proposals resulted in seven applications totaling $169,000.  A GOABC 
committee was charged with reviewing the quality of the applications and allocating funds.  
Although all seven applicants received funding, none were funded to the level they requested. 
 
The projects are: 

1. BC Trophy Mountain Outfitters (St’at’imc Territory: Seton Band, Bridge River Band, Lilloet 
Band, Pavillion Band, Bonapart Band, Dogcreek Band) 

2. Circle M Outfitters (Tsay Keh Dene, Glezhe Nache) 
3. Driftwood Valley Outfitters and Takla Nation (Takla Nation, NDIT) 
4. Elk Valley Bighorn Outfitters (Wildsight) 
5. Itcha Mountain Outfitters (Nazko) 
6. Northern British Columbia Guides Association (Treaty 8, Kaska Territory) 
7. Mountain Rain Adventures (West Moberly First Nation, Saulteau First Nation), Treaty 8 First 

Nations) 
 

Expenditures 
Project First Nation Services/ Activity Total $ 

BC Trophy Mountain 
Outfitters 

St’at’imc Territory: 
Seton Band, Bridge 
River Band, Lilloet 
Band, Pavillion Band, 
Bonapart Band, 
Dogcreek Band 

Guide School $5,000.00 
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Project First Nation Services/ Activity Total $ 
Circle M Outfitters Tsay Keh Dene Youth Wilderness Education 

Program – Year 2 
$20,000.00 

Driftwood Valley 
Outfitters 

Takla Nation Outdoor Guide & Business 
Apprenticeship – Year 4 

$27,500.00 

Elk Valley Bighorn 
Outfitters 

Ktunaxa Elk Valley Wildlife Corridor and 
Connectivity 

$2,500.00 

Itcha Mountain 
Outfitters 

Nazko Nazko Youth Horse and Culture 
Camp – Year 2 

$15,000.00 

Northern British 
Columbia Guides 
Association 

Treaty 8, Kaska 
Territory 

MOU process with Treaty 8 & 
Kaska Nations 

$15,000.00 

Mountain Rain 
Adventures 

West Moberly First 
Nation, Saulteau First 
Nation), Treaty 8 First 
Nations 

Outfitting Mentorship Program $5,000.00 

1. BC Trophy Mountain Outfitters – Guide School

Last year’s challenge and solution was leverage into this year’s increased success!  Although the 
initial plan for the first year of the program (in 2021) had been to teach First Nation students all 
aspects of horseback guiding, when the students expressed reluctance to leave the reserves due 
to COVID risk, the program was pivoted to employ an elder to deliver a “train-the-trainers” program. 
This worked so well that this version of the program was continued in 2022. 

In 2022 BC Trophy Mountain Outfitters (BCTMO) hosted a Guide School training for three students 
taught by an elder of the St’at’imc Nation.  He shared his knowledge and taught horse, wildlife 
conservation and stewardship skills.  He also shared his culture and traditions with the students.  
The students were then able to pass on this knowledge to the BCTMO guests they guided on 
various trips.   

The St’at’imc elder was employed throughout the whole project duration.  He guided wildlife 
viewing trips and hunts, where he shared his culture with guests by sharing stories of his culture 
and showing them how to live off the land.  He also contributed to ongoing BCTMO conservation 
projects such as wildlife population counts, grizzly bear hair collection, and guest education by 
delivering map orientation training and explaining BCTMO’s conservation efforts.   

During the hunts, the elder also mentored female hunting guides by teaching them essential 
hunting skills, such as wildlife behaviour, skinning, and meat cutting.  He brought his daughter to 
facilitate nature connection and teach her about living off the land, the wildlife, and how to 
conserve it.  He was able to take her to one of BCTMO’s remote mountain camps.   

The elder took wild game meat harvested during the hunts he guided back home to share with 
community members.  Some of them had never tried mountain goat meat before, even though it is 
a traditional species within their traditional territory.  He was able to contribute moose meet 
harvested by BCTMO to be used in an important cultural funeral ritual.  Five times other elders 
came to visit him, and he shared his knowledge with them about the area, guiding, and 
conservation efforts.  Although they were invited to use BCTMO’s horses and facilities to hunt 
within their traditional territory, they did not accept.   
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The employment of a St’at’imc First Nation elder enabled BCTMO to offer a unique guide school 
training which facilitated the sharing of Native culture and reconciliation.  Also, through guiding 
various wildlife trips and hunts, Indigenous culture was shared with more people.  Through his work 
as a guide, the First Nations elder was also able to share conservation efforts, knowledge, and 
wild-harvested meat with his community and bring other community members out to share the 
experience.   

The project was a success as culture and knowledge was shared and a better understanding for all 
was established, an important step in the process of reconciliation.  The project also created future 
opportunities as contact with First Nations communities has now been established.  It has 
increased awareness of positive relations between First Nations and guide outfitters and its 
benefits have been established.  This provides future opportunities for the building of capacity in 
First Nations communities for participating in the guide outfitting industry. 

2. Circle M Outfitters and Glezhe Nache Consultation – Tsay Key Dene / Circle M Outfitters
Wilderness Education Program, Year 2

This was a joint project between Circle M Outfitters (Fraser MacDonald/Krista Sittler), Glezhe 
Nache Consultation (Luke Gleeson), and Tsay Keh Dene School to provide a backcountry 
wilderness experience for Tsay Keh Dene youth. 

This project utilized funds from the GOABC First Nation Guide Mentorship Program to partially fund 
a summer backcountry trip for Tsay Keh Dene youth accompanied by elder advisors.  The trip was 
just one component of a planned larger educational program.  The long-term goal is to develop a 
module-based, multi-season, outdoor education program that includes excursions such as winter 
trapping, traditional wilderness travel, and food gathering at both basic and advanced levels.   

Lessons incorporate and blend traditional knowledge from elder advisors, knowledge from guide 
outfitters and trappers, as well as western science from wildlife biologists.  Aimed at students in 
grades 9-12, the organizers collaborated with the school to continue developing a curriculum that 
could be accredited as a wilderness education course recognized by the Tsay Keh Dene School 
and educational institutions. 

Student participation in these activities helps to strengthen the link between wildlife, habitat, and 
traditional practices and promotes the long-term sustainable management of resources within 
Tsay Keh Dene Territory.  It also introduces youth to future career paths that rely on traditional and 
local knowledge such as outfitting, trapping, and wildlife conservation. 

This year the trip saw four elders and five students fly into a backcountry lake where they stayed 
for five days.  Here, they participated in a variety of activities jointly led by Circle M and the elders. 
Activities included berry picking, shelter making, fishing, horse care and riding, traditional stories, 
and a horseback trip to the alpine to go groundhog hunting. 

The program was a great success again this year and has seen increased support from the 
community and a strong desire to do more.  Since the trip Circle M has met with the Tsay Keh Dene 
Education Department and Lands and Resources Department to plan future trips.   

A major hurdle has been funding.  The funding by the BC government for the First Nations Guide 
Mentorship Program has been appreciated but there is a great need for increased funding for the 
program.  The program is still receiving the same amount of funding as it did in its initial pilot year, 
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yet the scope of the program has expanded with greater outfitter and First Nation participation.  In 
this case, the only way to deliver the program is with joint funding help from Tsay Keh Dene. 

As was produced last year, a year-two film is currently underway.  The goal of the film is to 
showcase guide outfitters and First Nations working together to strengthen the connection 
between wildlife, habitat, and traditional practices for Indigenous youth. 

3. Driftwood Valley Outfitters – Driftwood Outdoor Guide & Business Apprenticeship, Year 4

The Driftwood Outdoor Guide and Business Apprenticeship (DOGBA) program was developed for 
the Takla Nation youth, by Driftwood Valley Outfitters, with Takla Nation leadership.  Now in its 
fourth year of success, it is intended to spark creativity, inspire, and create a place where 
conventional education is married with First Nations culture and traditions, as well as tourism 
business and guide outfitting skills.  All activities take place in a setting that allows the students to 
learn about opportunities, career options, and life skills.   

DOGBA is a multi-year Indigenous youth program to build capacity in the guiding business in 
northern B.C. and First Nations communities.  The vision and mission of the program are to follow a 
project-based learning platform to teach students the practical and business skills of the guiding 
industry and to provide the requirements for the completion of grade 12 education.  The 
educational structure is supported by three pillars: Indigenous knowledge, skills training, and their 
application in outdoor guiding and business. The three-year apprenticeship program for four Takla 
First Nation youths began in 2020 and has completed its first year of operation with clients. 

DOGBA has several key objectives it aims to meet to be successful.  The program seeks to secure 
a strong future for wilderness and guiding tourism in northern BC and Indigenous tourism.  The 
program will accomplish this through diversifying and expanding wilderness and guiding tourism 
by incorporating Indigenous knowledge and experiences.  The program further aims to train at-risk 
youth with the skills required to succeed in the wilderness and guiding tourism sector and other 
sectors with overlapping skill sets.  

In the past year the program operators, other professionals, and volunteers have been working 
hard to provide training and certification opportunities for the apprentices.  The program provides 
several courses and training, including Hunting Guide Certification, First Aid Level 1, 2 & 3, and 
Transportation and Wilderness First Aid, Food Safe, Pleasure Craft Operator (Boater License), 
Trapper Education, Firearms Possession and Acquisition License (PAL), drivers license, and 
Conservation and Outdoor Recreation (CORE) Program.  The courses offered, like the Hunting 
Guide Certification and the CORE Program, are critical to the apprentices becoming successful 
guides.  Hunting Guide Certification is required to be licensed to guide resident and non-resident 
hunters in exclusive and legally-defined guide areas. The CORE Program focuses on hunter safety 
and wilderness conservation, with topics that cover conservation, ethics, laws and regulations, 
survival, animal identification, and more. 

The courses provided are not only an integral part of a guide outfitter’s knowledge base, but they 
also provide a tool kit of transferable skills that can be used in other professions. 

The program learning outcomes are grounded in Indigenous knowledge and project-based 
learning.  The requirements for grade 12 education are met through a variety of practical lessons 
such as fixing equipment (Power Technology & Automotive Technology), magazine article writing 
(Composition and Creative Writing), flyfishing (Environmental Science and Art), log cabin building 
(Math and Woodworking), and more.  
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The apprentices’ trip to Europe focused on international marketing and involved visiting trade 
shows, networking, and relationship building, which translates into credits for Marketing and 
Promotion, Entrepreneurship, and Tourism courses.  Furthermore, the trip provided continuous 
learning opportunities to meet requirements for Comparative Cultures and 20th Century World 
History courses. 

Driftwood Valley Outfitters is grateful for the support of the First Nations Guide Mentorship 
Program funding.  The DOGBA program changes lives. 

4. Elk Valley Bighorn Outfitters – Elk Valley Wildlife Corridor and Connectivity, Year 2

The Elk River watershed is part of Ktunaxa traditional territory.  A large portion of the Elk Valley is 
heavily developed by five major coal mines, three communities, highways, rail, private land, and 
other development.  However, the upper Elk Valley is largely intact, with a large portion preserved 
though provincial parks.  The trails adjacent to the parks are in immediate threat from forestry 
development (road building and logging).   

This project is an ongoing initiative where, collaboratively with Wildsight, we are re-connecting the 
Ktuxaxa bands with the Upper Elk River Valley.  This year we took the group on horseback to 
Cadorna Creek, just inside the Elk Lakes Park, to show the difference between protected and 
unprotected landscapes, and what is currently vulnerable to development.  We also visited both 
proposed logging areas and recently-logged areas, observing the impacts.  Specifically noted road 
densities and their effect on the landscape, invasive weed spread, and loss of biodiversity.  Albert 
Joseph, an influential elder from the Canal Flats band, was a new addition to the program.  

As they did the previous year, the Ktunaxa participants enjoyed the horseback riding, wildlife, and 
views of the Elk Valley.  The value of the Elk Valley as a wildlife corridor was made apparent, as 
well as the potential threats from forestry and mining.  As a result of these trips, the Ktunaxa Nation 
Council have asked for a moratorium on logging and mining north of Forsyth Creek until a stronger 
land use plan can be developed.  Conversations around land use, and conservation management 
will be ongoing. 

5. Itcha Mountain Outfitters – Nazko Youth Horse and Culture Camp, Year 2

The intention of the program was to bring horses and kids together, for the summer and beyond.  
The two-tiered program was aimed at two age groups: Tier one, age 11 and younger; and tier two, 
kids ages 12 to 16 (and older if there was interest.) 

This year’s program ran two days per week for two months, in July and August.  Initially 
participation was strong with a mixture of 13 teens and pre-teens attending.  The lessons started 
out great.  Although we had wanted to emphasize horsemanship and arena-based training, the 
teens were not interested in more training and just wanted to ride, so we adjusted accordingly to 
keep them engaged.  This worked for a while.  The pre-teens were more flexible; they would do 
anything as; long as they all got to ride. 

About mid-summer most of the teens stopped coming.  Some had been hired to work for the 
Nazko First Nation and could no longer make the day lessons, so we adjusted again to allow them 
to come after work.  At first, this helped to degree, that is, until the cell tower was activated!  As a 
result, we lost all the teens in August.  
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We continued adjusting to retain engagement, such as offering make-up days three days a week 
and even some weekends.  We also made up a few days by trailering the horses down their 
summer camp for three straight days and were busy for about 10 hours each of those days.  
We then offered four days a week to try to get the teens back and continued into mid-September 
weekends after they went back to school but uptake was poor.  It seemed that once the cell tower 
became operational, the kids preferred to stay home and play on their phones. 

A couple of highlights of the program this year were that we rewarded kids commensurate to the 
amount of their participation.  For instance, a custom-designed t-shirt was given to all who 
enrolled, and a custom hoodie would also be given to those who came every day.  Eventually we 
ended up giving the hoodies to everyone who participated. 

We also had a couple of days for just the elders to ride, and six participated.  Many more 
participated when we trailered the horses to their culture camp.  We also had a women’s-only day 
where we had nine ladies come for a trail ride.  This was a great time! 

Although the program started strong, we are not sure if we are going to offer the program again in 
2023.  Despite making numerous adjustments to retain teen engagement, access to the internet 
trumped their interest in horses.  We are considering trying something different for 2023. 

6. Northern British Columbia Guides Association – MOU Process with Treaty 8 and Kaska
Nations, Year 4

Over the past four years, the Northern BC Guides Association (Northern Guides) have been building 
the association's relationship with Treaty 8 and Kaska Nations.  This work has focused on the 
development of Memorandums of Understandings (MOUs) between the Northern Guides and each 
Nation.  Blueberry River First Nation was the first to sign an MOU under former Chief Marvin Yahey 
as supported by Councillor Wayne Yahey.  Significant discussion, meetings, correspondence, and 
time have been dedicated to similar MOU signings with each of the Treaty 8 Nations and Kaska 
Nations.   

Through this important engagement has been the development, maintenance, and re-ignition of 
important relationships and shared vision, particularly pertaining to wildlife and its habitat.  While 
we strive to sign off MOUs with Chiefs and Councils, the resulting engagement and connection to 
each community has ultimately been the most important result to date.  

Apart from connecting about hunting regulations, quota, wildlife inventories and management, 
habitat maintenance has formed a significant part of the discussions.  To this end, prescribed (Rx) 
fire is a common interest amongst all parties involved.  Therefore, much effort has been invested in 
building an inclusive Rx fire program in northeastern BC (NEBC) through the NEBC Prescribed Fire 
Council and peer-review team to ensure that good fire is applied to the land to support wildlife and 
its habitat.   

The Indigenous Engagement and MOU program of the Northern Guides has become a foundation 
for operations.  Through sharing meat, having strategic discussions about wildlife and habitat 
management, training and education about the guide outfitting industry, and habitat maintenance, 
along with sharing traditional ecological knowledge and local ecological knowledge amongst the 
Nations and guide outfitting community, the Northern Guides are moving in a positive path of 
reconciliation, cultural sensitivity, and collaborative management of the natural resources in 
northeastern BC.  Successful examples of these relationships are evidenced throughout the Region 
including the 2022 Wildland Fire School:  https://www.youtube.com/watch?v=M3em5Eeh7TE 

https://www.youtube.com/watch?v=M3em5Eeh7TE
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7. Mountain Rain Adventures – Outfitting Mentorship Program

The purpose of the project was to develop First Nations talent from the local area, with an 
emphasis on engaging youth in the process and understanding of the guide outfitting industry. 

We met with community members and local experts to discuss the opportunities, and plan what a 
mentorship program could and should look like.  We maintained a focus on the traditional lifestyles 
of the local Nations.  We received positive feedback with numerous youth expressing their interest.  
We noticed the demonstration of community pride, and an excitement to provide an opportunity 
for youth to spend time on the land and work towards a livelihood derived from what it can 
provide. 

We also conducted one-on-one workshops and guide licence training, providing the essential 
learning to help eight participants quality as guides.  From this investment, several guides were 
developed and hired to participate in the fall 2022 hunting season.  Most plan to return in 2023. 

We also provided a half day of training for one cook and one cleaning staff.  Both demonstrated an 
excitement to impact customer experiences.   

The community strongly embraced the opportunity to be involved in the guiding business.  There 
are a few very interested youths who can and will be the future of this business, their development 
is essential to this process and this type of funding is what will assure their continued success.  
Through this program we were able to develop two really solid professional guides who can be a 
staple of the business.  Additional funding in the future would help to further develop them with 
some good host training as well as a few other items.  The GOABC contribution was put to good 
use with the business really pushing to move this program forward as well.    

Conclusion 

All projects under the Agreement have helped outfitters make significant progress with improving 
relationships in the First Nation traditional territories.  Each project is unique and designed for the 
specificity of the circumstances of the area.  Each was successful in beginning and/or continuing 
dialogue.  Some engaged in training or building business relations, with plans to continue to work 
together on the same or new projects.  Some resulted in tangibles, such as assistant guide 
certifications.  All succeeded in building better relationships, the sharing of knowledge, and 
contributing toward reconciliation.     
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The Driftwood Outdoor Guide and 
Business Apprenticeship (DOGBA) is 
a multi-year Indigenous youth 
program to build capacity in the 
guiding business in northern B.C. 
and First Nations communities. The 
vision and mission of the program 
are to follow a project-based 
learning platform to teach students 
the practical and business skills of 
the guiding industry and to provide 
the requirements for the completion 
of grade 12 education. The 
educational structure is supported 
by three pillars: Indigenous 
knowledge, skills training, and their 
application in outdoor guiding and 
business. The three-year 
apprenticeship program for four 
Takla First Nation youths began in 
2020 and has completed its first year 
of operation with clients.



PROJECT OBJECTIVES

The Driftwood Outdoor Guide and
Business Apprenticeship have several key
objectives it aims to meet to be
successful. The program seeks to secure a
strong future for wilderness and guiding
tourism in Northern B.C. and Indigenous
tourism. The program will accomplish
this through diversifying and expanding
wilderness and guiding tourism by
incorporating Indigenous knowledge and
experiences. The program further aims to
train at-risk youth with the skills required
to succeed in the wilderness and guiding
tourism sector and other sectors with
overlapping skill sets. 

Secure a strong future for the
wilderness and guiding tourism
business.

Diversify and expand the tourism
business by incorporating
Indigenous knowledge.

Train at-risk youth in the skills for
success.

Increase Indigenous tourism.
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TRAINING AND 
SKILL BUILDING
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Guiding
Indigenous Tourism
Environmental Sciences
Forestry
Trades (Mechanic, Carpenter, etc.)
Educator/Instructor
Entrepreneur
Leadership Roles

The courses provided are not only an
integral part of a guide outfitter’s
knowledge base, but they also provide a
tool kit of transferable skills that can be
used in other professions. 

ANNUAL PROJECT REPORT

In the past year the program operators, 
other professionals, and volunteers have 
been working hard to provide training 
and certification opportunities for the 
apprentices. The program provides 
several courses and traning, including 
Hunting Guide Certification, First Aid 
Level 1, 2 & 3, and Transportation and 
Wilderness First Aid, Food Safe, Pleasure 
Craft Operator (Boater License), Trapper 
Education, Firearms Possession and 
Acquisition License (PAL), drivers 
license, and Conservation and Outdoor 
Recreation (CORE) Program.

The courses offered, like the Hunting 
Guide Certification and the CORE 
Program are critical to the apprentices 
becoming successful guides. Hunting 
Guide Certification is required to be 
licensed to guide resident and non-
resident hunters in exclusive and legally 
defined guide areas. The CORE Program 
focuses on hunter safety and wilderness 
conservation, with topics that cover 
conservation, ethics, laws and 
regulations, survival, animal 
identification, and more.



TIMELINE:
ACTIVITIES 2021-2022

Summer 2021
At the completion of the first year of the
program, there were over 200 days of
program time, which engaged the
apprentices in a variety of activities in
remote wilderness locations, their home
community of Takla Landing, and abroad.
An average calendar year is blocked out
by tasks that align with activities
appropriate for the season. 

From July to August of 2021, the
apprentices were busy performing annual
maintenance and preparing the guiding
camp for the late summer and fall
hunting season, giving them hands-on
experience with wood working and
carpentry. The apprentices were also
processing animals from the spring
hunting season, which includes meat
processing and taxidermy. 
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TIMELINE:
ACTIVITIES 2021-2022

 Heading onto the end of winter, the
apprentices were incredibly busy with
several activities like snowshoeing and
snowmobiling and organizing and
fundraising for their upcoming trip to
Europe. Still, with all of that going on, the
apprentices took time to volunteer to
deliver meals on wheels to elders. 
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Fall 2021
September marked the beginning of the
fall hunting season which continued into
early November. Late summer is also a
great time to bask in the low sun and catch
up on some outpost maintenance as well.
The apprentices spent a lot of time out in
the wilderness guiding and hunting, and
with more hunting comes more processing
and taxidermy. By November, the snow
was steadily moving from the mountain
peaks to the lower elevations, wrapping up
the fall hunting season. 

Winter 2021-2022
The winter months, December through
February were a great time to take care of
some warmer, administrative tasks like
marketing, networking, and other office or
schoolwork needing catching up on.
December to February is also trapping
season, which immersed the apprentices
in several activities like trapping, fur
handling, meat processing, taxidermy and
trail clearing.
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TIMELINE:
ACTIVITIES 2021-2022
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Spring 2022
       

      
    

     
    

    
    

       
     

       
    

     
       

     
   

May and June commenced the spring bear
hunt, and the apprentices were back into
the wilderness. The apprentices were busy
preparing the camp and trails for new
clients before guiding them on their hunt.
The apprentices were building on their
skills development and wilderness
education while creating lasting memories
and new friendships.
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 In March and April, the Driftwood team 
and the apprentices headed off for their 
European adventure to Germany, Austria, 
France, and Italy. The apprentices focused 
on international marketing and network 
and relationship building. The apprentices 
attended and represented Takla Outfitter 
at Salon de la Chasse, a premier hunting 
trade show and exhibition in Limay, 
France. It was the first time the Nation’s 
hunting tourism opportunities had been 
represented in a European forum, and 
their exhibition drew lots of interest in the 
wild and beautiful places Takla territory 
has to offer.



TIMELINE:
ACTIVITIES 2021-2022

Summer 2022
June and July begin the season of summer
maintenance. The apprentices were hard
at work and building on their trades and
math skills with camp improvements,
preparations for the next hunting season
and building tables for the Takla culture
event. While the work the apprentices do
often tests their mental and physical
limits, it is undeniable the work is
engaging and fun. 

Nonetheless, the apprentices took some
down-time having ball participating in a
fastball tournament. 

August rolled into mid-summer and the
beginning of the preparations for the next
guiding season. The apprentices were
back out on the land scouting locations
and cutting trails for upcoming trips. 
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LEARNING OUTCOMES

The program learning outcomes are
grounded in Indigenous knowledge and
project-based learning. The requirements
for grade 12 education are met through a
variety of practical lessons like fixing
equipment (Power Technology &
Automotive Technology), magazine
article writing (Composition and Creative
Writing), flyfishing (Environmental
Science and Art), log cabin building
(Math and Woodworking), and more. 

The apprentice’s trip to Europe focused
on international marketing and involved
visiting trade shows, networking and
relationship building, which translates
into credits for Marketing and Promotion,
Entrepreneurship, and Tourism courses.
Furthermore, the trip provided
continuous learning opportunities to
meet requirements for Comparative
Cultures and 20th Century World History
courses. 
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THE EXPERIENCES

Top left: Camp
improvements

Top right: Hand milling
timber

Bottom left: Trail
clearing

Bottom right: Table
building for Takla
cultural event
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THE EXPERIENCES

  
   

  

  

Bottom left: Departing
for Europe

Bottom right: Spring
fishing
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Top left: Representing 
Taka Outfitters at Salon 
del la Chass

Top right: 
Mountain Hunts



THE EXPERIENCES

Top left: Snowmobile
training

   
  

Bottom left: First aid
training

Bottom right: Taxidermy
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Top right: Winter nights 
at the trapline camp



THE EXPERIENCES

   

Top right: "Plumbing" at
the outpost

Bottom left: Camp
maintenance

Bottom right: Cold fall
morning
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Top left: Wet fall goat 
hunt



THANK YOU FOR
YOUR SUPPORT

  

DOGBA program changes lives with your help

10125 Trebe Road

Prince George, BC

V2N 5B4



C: +1-250-961-2079

michaelinthemountains@gmail.com
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